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SUMMARY

The College of Science and Humanities in association with Internal Complaints Committee organized a
webinar on POSH ACT — STAND UP AND SPEAK OUT. The Event was conducted virtually through Zoom
on 215 September 2021at 2.00 p.m. The Event successfully created awareness on young minds on POSH ACT

and its relevance in the workplace.
PURPOSE OF THE PROGRAM

Sexual harassment in the workplace is a violation of a woman's right to equality, life, and liberty. It creates an
insecure and hostile working environment, discouraging women from working and compromising their social
and economic empowerment as well as the goal of fair progress. To address these challenges, a webinar was
organized on POSH ACT. The Purpose of this webinar is to create awareness among young students about

various sexual harassment at workplace and the ways to deal in the workplace.
BENEFICIARIES

Nearly 698 students of First year UG and PG Students of College of Science and Humanities benefitted out
of this event and became aware about various kinds of harassments at workplace and how to deal with them.
Further, the session also highlighted upon various provisions of POSH Act that offers prevention measures

for women from harassment at work place.




EVENT REPORT

Date: 215 September 2021

Topic: POSH ACT — STAND UP AND SPEAK OUT

The Internal Committee in association with College of Science and Humanities, SRMIST had
organized a webinar session on “POSH LAW” (Prevention and Prohibition of Sexual Harassment Law) for

the First year UG and PG Students of CSH through virtual platform.

The session was handled by Ms. Raghavi Senthilkumar, Founder Director - The Headway foundation.
She is certified POSH consultant. Also she is a Member of Internal Committee of SRMIST. The Speaker made
the session an interactive one. The Speaker introduced the Genesis of the Law and cited few real-life examples
of harassment cases in India. She then introduced the idea of Aggrieved woman in the context of POSH Act
and listed out various incidents that constitute harassment at workplace. She also throwed insights on
welcomed and unwelcomed behaviour at work place. She further pointed out the list of behaviours that will
be considered as harassment at workplace. The Speaker detailed about how unwelcomed practice will impact
the behaviour and took participants on the inquiry process for harassment cases at workplace. Further, she
also suggested a 3P approach to prevent harassment at workplace and highlighted on punishments and

penalties which a individual is subject to, when he is found guilt of engaging in a harassment behaviour.

To conclude, it was very insightful student friendly and knowledgeable session and achieved the
purpose of creating awareness in the young minds about types of harassment at work place and the role of

POSH act in preventing the same.
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Depression

Anxiety, panic attacks
Traumatic stress
Sleeplessness

Shame, guilt, self-blame
Difficulty in concentrating
Headaches

Fatigue, loss of motivation

Personal Difficulties with time

Eating disorders (weight loss or gain)
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HOSTILE WORK ENVIRONMENT

Talking about sex
Telling obscene jokes
Using endearments, crude or offensive language

Unsolicited or unwanted touching of any part of clothing or body or

commenting on someone's physical appearance

Talking about /spreading rumours about someone’s sexual orientation or

sex life
Showing sexually suggestive pictures, notes, magazines or cartoons
Using sexually suggestive gestures

Staring, cornering, following, blocking the pathway, or stalking

Persistent requests for dates, outings, lunches, dinners etc.
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THE POLICY

Prohibits unwelcome behavior that
constitutes workplace sexual harassment
Champions prevention of workplace sexual
harassment through orientation, awareness
and sensitization sessions

Provides a detailed framework for redress
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Submission of Report by ICC/LCC to
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Implementation of Recommendations
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Within 3 months of the last incident

Within 7 days of receiving copy of the complaint
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CONFIDENTIALITY

The Act prohibits the disclosure of:
Contents of the complaint;
Identity and address of complainant, respondent and witnesses;
Information pertaining to conciliatory/inquiry proceedings or
recommendations of the ICC/LCC;
Action taken by the employer/DO.

Accountability: Any person entrusted with the duty to handle or
deal with the complaint, inquiry or any recommendations or
action taken under the provisions of this Act.

Consequences: As per the Service Rules or Rs.5,000/ to be
collected by the employer.

Exception: Dissemination of information regarding the justice
secured without disclosure of name,address, identity and
particulars of complainant or witnesses.
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PUNISHMENTS

(1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEI, if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence,
the HEI may,-

withhold privileges of the student such as access to the library, auditoria, halls
of residence, transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of
readmission, if the offence so warrants;

(d) award reformative punishments like mandatory counseling and, or, performance
of community services.
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COMPENSATION

The aggrieved person is entitled to the payment of compensation. The HEI shall
issue direction for payment of the compensation recommended by the ICC and
accepted by the Executive Authority, which shall be recovered from the
offender. The compensation payable shall be determined on the basis of-
mental trauma, pain, suffering and distress caused to the aggrieved person;

(b) the loss of career opportunity due to the incident of sexual harassment;

(c) the medical expenses incurred by the victim for physical, psychiatric
treatment;

(d) the income and status of the alleged perpetrator and victim; and

(e) the feasibility of such payment in lump sum or in instalments.
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